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ABSTRAK 
Eko Hasiholan. Pengaruh Profitabilitas, Diversitas Gender Eksekutif, dan CEO 
Tenure terhadap Cash Holding. Fakultas Ekonomi, Universitas Negeri Jakarta, 
2020. 
 
Penelitian ini dilakukan untuk menguji pengaruh profitabilitas, diversitas gender 
eksekutif, dan CEO tenure terhadap cash holding. Peneliti menggunakan data 
sekunder dengan objek penelitian perusahaan sektor properti, real estate, dan 
konstruksi bangunan yang terdaftar di Bursa Efek Indonesia (BEI) tahun 2016-
2018. Total observasi yang digunakan dalam penelitian ini berjumlah 105 
observasi. Metode analisis data menggunakan analisis statistik deskriptif dan 
analisis regresi data panel dengan pendekatan Random Effect Model (REM) 
menggunakan Eviews 10. Cash holding sebagai variabel dependen diukur dengan 
kas dan setara kas dibagi total aset. Profitabilitas diukur dengan laba bersih 
sebelum pajak dibagi total aset. Diversitas gender eksekutif diukur dengan 
proporsi wanita di dalam dewan direksi. CEO tenure diukur dengan masa jabatan 
CEO. 
 
Hasil dari penelitian ini menunjukkan bahwa profitabilitas dan diversitas gender 
eksekutif berpengaruh positif terhadap cash holding. Sedangkan, CEO tenure 
tidak berpengaruh terhadap cash holding. 
 
 
Kata Kunci: Cash Holding, Profitabilitas, Diversitas Gender Eksekutif, CEO 
Tenure. 
  
 iv 
 
ABSTRACT 
Eko Hasiholan. The Effect of Profitability, Executive Gender Diversity, and CEO 
Tenure on Cash Holding. Faculty of Economics, Universitas Negeri Jakarta, 
2020. 
 
This research was conducted to examine the effect of profitability, executive 
gender divesity, and CEO tenure on cash holding. Researchers using secondary 
data with the object of research are property, real estate, dan building 
construction sector companies listed in the Indonesia Stock Exchange (IDX) on 
2016-2018. Total observation in this research amounted to 105 observations. The 
method of data analysis using descriptive statistical analysis and panel data 
regression analysis with Random Effect Model (REM) approach, analyzed with 
Eviews 10. Cash holding as a dependent variable is measured by cash and cash 
equivalents divided by total assets. Profitability is measured by net income before 
tax divided by total assets. Executive gender diversity is measured by proportion 
of women on board directors. CEO tenure is measured by the tenure of CEO. 
 
The results of this study indicate that profitability dan executive gender diversity 
have a positive effect on cash holding. Meanwhile, CEO tenure have no effect on 
cash holding. 
 
 
Keywords: Cash Holding, Profitability, Executive Gender Diversity, CEO Tenure. 
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